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Introduction 

FemTalks Forum is an ERASMUS+ project. The project is made up of six European partners: 

 Inova Consultancy, UK 

 Odisee, Belgium 

 ELAN Intercultural, France 

 Artemisszio, Hungary 

 InterACT, Austria 

 MaterHub, Italy 

 #Reteatro, Italy 

FemTalks Forum aims to help migrant women to integrate within their host nation in order to 
increase their social inclusion, digital literacy, employability skills, self-efficacy and to tackle the 
stereotypes that migrants face. Through a blended learning programmeme, participants will be 
helped to acquire and strengthen skills through theatre techniques such as Forum Theatre. These 
skills will be put into practice via the digital sharing platform.  

This report collates the results of the research which has been completed in the partner countries, 
this included surveys, interviews and focus groups. Here, we summarise the results of all the 
research and make recommendations for how these results can translate into the FemTalks Forum 
training programmeme.  

Many of the women who participated in the research period were in search of better jobs and living 
opportunities than those offered in their native countries. Therefore, they had migrated in seach of 
a better career. This is often made difficult due to visa restrictions and competitive job markets. 
Nowadays in Europe, the topic of immigration has dominated national policy because of the 
increase in foreign-born population and influx of migrants. In our societies, immigration is often 
seen as an undesirable effect of globalization and many believe that the number of people allowed 
in the country should be greatly reduced. 

 

Brief History of Migration 

The second world war caused millions of deaths and forced vast numbers of people to flee racial 
and political persecution caused by fascist and totalitarian regimes. This radically altered the 
political and economic landscape of post-war Europe. 

The ideological division of democracy v. socialism engendered a wider confrontation between the 
two sides. The Cold War became a far from negligible factor in post-war migration between east-
west refugees until the Berlin Wall came down and ethnic migration followed on from that. 

This policy left a heavy mark on the period from 1945 to the early 1970s and encouraged economic 
migration from developing countries to western Europe. 

Lastly, in the post-war period, especially the 1960s and 1970s, decolonisation had considerable 
effects on migration patterns in western Europe. While many people, especially Europeans, 



 

 

returned to their home countries, others, such as populations from former colonies, left their home 
countries. The prospect of economic gain was one of the main reasons that fuelled their migration 
as they hoped to find a better life abroad. 

 

Causes and Consequences  

The causes and consequences of migration are manifold. Firstly, the need for labour reconstruction 
and economic development created a need for foreign labour. Millions of people, mainly of working 
age, had been killed in the war. Emigration from Europe to the United States began to stabilise in 
the 1950s, and western Europe started to recruit “economic” immigrants. Secondly, there were 
economic disparities between European countries, Italy, Spain, Greece, Portugal, Turkey and 
Yugoslavia became labour exporting countries. Germany, Belgium, France, Switzerland, the 
Netherlands and Sweden were the main importers of foreign labour. Thirdly, countries such as the 
United Kingdom, France and the Netherlands were affected by immigration resulting from 
decolonisation (see migration connected with decolonisation, chapter 2). Finally, thousands of 
people living under communist rule in eastern Europe fled political oppression in their home 
countries in order to avoid violations of their human rights and freedoms (see forced migration, 
chapter 2). Due to all of these aspects, western Europe became a prime target for immigration, 
taking in approximately 10 million people between 1950 and 1973. 

The emergence of military, non-democratic and authoritarian regimes, particularly in various Third 
World countries, made considerable inroads on human rights and individual freedoms. Many 
individuals and members of political movements who opposed these regimes were forced to seek 
asylum in the democratic countries of western Europe, which had traditionally tended to adopt a 
humanitarian stance on asylum. From the 1980s onwards, Europe became the preferred destination 
for refugees from the South. Apart from violations of human rights and freedoms, the political 
persecution of minorities, and ecological and natural disasters, particularly in the poorer countries 
throughout Asia and Africa, also played a part in bringing refugees to western Europe. Finally, the 
demolition of the Berlin Wall in 1989 (this resulted in German re-unification, peaceful change in 
eastern Europe, the collapse of the Soviet Union and Yugoslavia) greatly modified the geopolitical 
picture in Europe. 

 

United Kingdom 

Since 1945, immigration to the United Kingdom under British nationality law has been significant, 
particularly from the Republic of Ireland and from countries which were formally part of the British 
Empire. 

Between 2001 and 2011, about 70% of the population increase was due to foreign-
born immigration. 7.5 million people (11.9% of the population at the time) were born overseas, 
although the census gives no indication of their immigration status or intended length of stay.  

Migration to and from Central and Eastern Europe has increased since 2004. This is due to 
the accession of eight Central and Eastern European states in the European Union and the free 
movement of labour within the EU. In 2008, the UK Government began phasing in a new points-
based immigration system for people from outside of the European Economic Area. 

https://en.wikipedia.org/wiki/British_nationality_law
https://en.wikipedia.org/wiki/Republic_of_Ireland
https://en.wikipedia.org/wiki/British_Empire
https://en.wikipedia.org/wiki/British_Empire
https://en.wikipedia.org/wiki/Foreign-born_population_of_Great_Britain,_2001
https://en.wikipedia.org/wiki/Foreign-born_population_of_Great_Britain,_2001
https://en.wikipedia.org/wiki/Central_Europe
https://en.wikipedia.org/wiki/Eastern_Europe
https://en.wikipedia.org/wiki/Enlargement_of_the_European_Union
https://en.wikipedia.org/wiki/European_Union
https://en.wikipedia.org/wiki/Freedom_of_movement_for_workers
https://en.wikipedia.org/wiki/Freedom_of_movement_for_workers
https://en.wikipedia.org/wiki/Points-based_immigration_system_(United_Kingdom)
https://en.wikipedia.org/wiki/Points-based_immigration_system_(United_Kingdom)
https://en.wikipedia.org/wiki/European_Economic_Area


 

 

Between 1993 and 2015, the foreign-born population in the UK has more than doubled with an 
increase from 3.8 million to around 8.7 million and this is increasing each year. Consequently, 
immigration has dominated politics and has become an important issue in Britain. Most of the 
migrants are Polish and Indian. The highest growth in the population of foreign-born people was 
during 2005-2008, the years of the EU enlargement.  

 

France 

Throughout Europe, France has been receiving migrants for the longest time. After the First World 
War, the reconstruction needs of France were met by immigrants. A great number of immigrants, 
mostly from neighbouring countries, had arrived by the second half of the 19th century and filled 
labour shortages. The authorisation of family reunification encouraged family members to 
immigrate to France. In the 80s, French decision-makers began to address the issue of migrant 
integration and the increase in migratory landscape diversity. Currently there is not a ministry for 
migration and integration, it is the Ministry of the Interior that deals with this issue. In 2015 the 
arrival of so-called vulnerable immigrants was increasing. In February 2018, a parliamentary report 
(Taché Report) highlighted the absence of a comprehensive integration policy for migrants and 
provided for an "ambitious and demanding public integration policy" through 72 proposals for an 
integrated response to the integration of migrants at national level. 90% of the migrants living in 
France live in urban areas.  

 

Italy 

Italians have had a long history of migrating to foreign countries as a way of coping with poverty 
and dislocation. During the 19th century, more Italians migrated to South America than to North 
America. The earliest Italian immigrants to the United States were northern Italians, who became 
prominent as fruit merchants in New York, and wine growers in California. Later, many more 
migrants came from the south and the communities and institutions they formed reflected the 
region's fragmentation. More Italians have migrated to the United States than any other Europeans. 
Poverty, overpopulation and natural disasters all spurred Italian emigration. Beginning in the 1870s, 
Italian birth rates rose and death rates fell. Population pressure became severe, especially in Il 
Mezzogiorno, the southern and poorest provinces of Italy. Unlike the Irish Catholics, southern 
Italians suffered from exploitation by people of the same nationality and religion. Rather than 
leading to group solidarity, this situation led to a reliance on family, kin and village ties. Life in the 
South revolved around la famiglia (the family) and l'ordine della famiglia (the rules of family 
behavior and responsibility).  

 

Austria 

Austria and especially Vienna, the centre of the Habsburg monarchy, can be described as the central 
European melting pot in the 19th century, with immigrants mostly from Bohemia, Moravia, Galicia 
and Bukovina. During this time, assimilation was the dominant policy. After World War II, more than 
1 million so called “displaced persons”, among them 300,000 ethnic Germans from central and 
eastern Europe, came to Austria; however, it is unclear how many of them settled. Furthermore, 



 

 

Austria became a very important transit country for refugees from Eastern Europe. People left their 
countries (especially Hungary in 1956/57, Czechoslovakia in 1968 and Poland in 1981/82) because 
of uprisings and political crises. Due to the labour shortage in the 50s and 60s, Austria had a guest 
worker system. Unexpectedly many families, mostly from Yugoslavia and Turkey, settled down and 
the number of foreign women and children increased as well, even after recruitment stopped in 
1975. Until 1975, Austria was a country that offered asylum, and this was part of the Austrian self-
conception. Debates increased after the fuel crises in 1975 and the increasingly competitive labour 
market.  

In the early 90s, refugee movements (Romania in 1989, former Yugoslavia in 1991, war in Kosovo, 
Chechnya, Afghanistan, Nigeria, Iraq, Pakistan, Somalia, etc.) changed the composition of the 
refugee population in Austria, which from 1990 was mainly composed of Non-Europeans. Heated 
debates were ongoing and the right to asylum was dismantled step by step whilst discussions 
around and asylum law continued. This tendency is increasing today, especially after 2015, the year 
with the highest immigration (214,000 people, many from Syria, Afghanistan and Iraq) and in 
combination with the political coalition between the conservative ÖVP and the right wing FPÖ in 
2017. However, qualified third-country workers and their family members can get a single permit 
for working and settling permanently in Austria (Red-White-Red Card). There are also high levels of 
immigration of EU citizens from countries that joined the EU in 2004, 2007 and neighbouring 
countries such as Romania, Germany and Hungary. They have full access to the labour market since 
2011 and 2014.  

 

Hungary 

Traditionally, Hungary is a transit, source and destination country of both regular and irregular 
migration. Its geographical location, European Union membership and relative prosperity act as a 
pull factor for migrants from neighbouring countries, including ethnic Hungarians. As an EU Member 
State, part of Hungary’s borders forms the new external borders of the enlarged European Union. 
Stricter immigration rules, strengthened border management and tighter regulation regarding the 
employment of foreign workers have been developed and are being applied. 

After WWII, during the Stalinist dictatorship in Hungary, the policy on migration was closed and 
controlled by the Minister of the Interior. This also affected leaving the country, which got easier 
from 1961. The Third Hungarian Republic was more liberal; hence, many immigrants, mainly ethnic 
Hungarians and people escaping the Balkan war from neighboring countries but also from as far as 
China and the Middle East, came to Hungary as asylum seekers.  

In 1993, the Act on Hungarian Citizenship (Act LV of 1993) came into force, which determined a 
possible nationalisation after eight years of residence. The Act on the Entry, Residence and 
Settlement of Foreigners in Hungary (Act LXXXVI of 1993) required a minimum of three years 
working and living in Hungary with a residence permit to obtain the settlement permit (status of 
immigrant). In 1997, to prevent illegal entries, the power of border guards increased (Act XXXII of 
1997).  

The geographical limitations made in the 1951 Geneva Convention for Refugees were only lifted in 
1998 (Act CXXXIX of 1997). Therefore, the number of foreign people living in Hungary grew until 
2016, the year of the EU-Turkey statement when border fences were built (from 2015 onwards). In 



 

 

2001 there were 156,606, in 2011 2016,909 and in 2017 151,132 foreigners living in Hungary 
(International Organization for Migration). People from European countries like Romania and 
Germany continue to be the most highly represented groups. There were a total of 280 Non-EU 
asylum applications in 2018, composing of people mainly from Afghanistan, Iraq, Syria, Iran and 
Pakistan. In general, many asylum seekers go further to other countries without waiting for a 
decision on their status.  

An anti-immigration campaign ran from early 2015 through questionnaires, anti-immigrant posters 
and border fences between Serbia and Croatia were constructed. Even though it went against EU 
law, the government designated Serbia as a safe third country, meaning that it became legal to send 
back any person seeking asylum who had entered from Serbia, even though Serbia does not have a 
functioning asylum system. Röszke and Tompa are the only legal places to enter Hungary. To reduce 
support mechanisms to asylum seekers, make it more difficult to apply for asylum and to regulate 
the migratory status, from 2016 onwards new revisions to asylum law were adopted, especially the 
“Stop Soros” law in 2018. As a result, the support and facilitators of illegal migration by individuals 
or organizations are criminalized, and a 25% tax on NGOs involved in “immigration activities” was 
adopted. In December 2018, the Hungarian government reinforced its stand on migration, by voting 
against the United Nation’s Global Compact for Migration.  

  

General Data Regarding Migration in the Partner Countries 

Number of foreign born population 1st of January 2018 (Eurostat) 

  Total Born in another EU state Born in a non-member 
country 

  Thousand % of the 
population 

Thousand  % of the 
population 

Thousand % of the 
population 

UK 95,125 14.4 37,688 5.7 57,436 8.7 

France 81,773 12.2 21,423 3.2 9,338 8.7 

Italy 61,753 10.2 18,325 3.0 43,429 7.2 

Austria  16,906 19.2 762 8.6 9,287 10.5 

Hungary 5,362 5.5 3,272 3.3 209 2.1 

 

International migrant stock as a percentage of the total population 1990-2017 (IOM) 

  1990 1995 2000 2005 2010 2015 2017 

UK 6.4 7.2 8.0 9.8 12.0 12.9 13.4 



 

 

France 10.4 10.5 10.5 11.0 11.4 12.3 12.2 

Italy 2.5 3.1 3.7 6.7 9.7 9.8 10.0 

Austria  10.3 11.2 12.3 13.8 15.2 17.2 19.0 

Hungary 3.3 3.1 2.9 3.6 4.4 4.9 5.2 

 

Number of female migrants 2017 -thousand-
(IOM) 

UK 4.6 million 

France 4.1 million 

Italy 3.2 million 

Austria  836,200 

Hungary 251,900 

 

United Kingdom 

Between 1990 and 2017, the foreign-born population in the UK has more than doubled with an 
increase from 3.8 million to around 9.5 million. This huge increase has meant that immigration has 
dominated British politics and has become one of the most important topics for the British public. 
Migrants who come to the UK are more likely to be female rather than male, and the most common 
country of birth for migrants is Poland. Polish and Indian citizens are the largest foreign nationalities 
in the UK. 

Each year the amount of foreign-born people in the UK has increased. The highest growth in the 
population of foreign-born people was during 2005-2008 coinciding with ‘the significant inflow of 
East European migrants following EU enlargement in 2004.  

The number of both female and male migrants has increased over time, but women have made up 
the majority of the UK’s migrant population since 1993. In 2015, 52% of the foreign-born population 
were women. 

The UK public can often have a somewhat negative view of immigrants in general. In a recent survey, 
58% stated that they felt there were too many migrants and that fewer migrants should be let into 
the country. The view that legal restrictions on immigration should be tighter is also prevalent. A 
high number of British participants believed that immigration was the most important issue facing 
the country currently in comparison to the topic of the economy. 

 



 

 

France 

Paris is a very diverse city with more than 150 nationalities represented. Among them, the most 
represented nationalities are: Algeria, China, Portugal, Morocco and Italy. The municipality reported 
that over the past two years, migrants arriving in Paris have mainly come from Afghanistan, 
Democratic Republic of Congo, Eritrea, Somalia, Sudan, Mali, Chechnya, Georgia and the Ukraine. 

The great diversity of Francilian origins, covering almost all the countries of the world, illustrates 
the cosmopolitan nature of the region. However, France's colonial history and geographical 
proximity largely determine the main origins represented.  

The share of immigrants of European origin has halved since 1982: they accounted for one in two 
immigrants at that time. Algeria has become the leading country of origin for immigrants living in 
the Île-de-France region (295,000 people), ahead of Portugal (243,000) and Morocco (233,000). Four 
out of ten immigrants have acquired French nationality, a proportion that remained stable between 
2008 and 2013. In 2013, 2,206,000 Ile-de-France residents were immigrants, representing 18.5% of 
the regional population, a proportion twice as high as in metropolitan France. 

In 2014, 51% of immigrants in France were women. Thus, today in France, more than half of all 
migrants are female migrants. Originally, this was for family reunification; however, since the 1980s 
and 1990s, many women migrate by their own means. Often, these women are facing emergency 
situations, are with children, escapeing war and exploitation and are looking to study, find work and 
offer a better future to their children. Thus, from the mid-1980s onwards, women increasingly 
migrated for reasons other than family ties, for example to find a job in line with their diploma or to 
study. 

The proportion of female migrants is higher, particularly amongst European immigrants (65%) and 
those from Central Africa and the Gulf of Guinea (57%). However, as far as Turkish immigrants and 
Moroccan and Tunisian immigrants are concerned, they remain in the minority while approaching 
a balance (46% and 48% respectively). 

While women have always participated in migration, their visibility remains partial, as they are often 
understood as being dependent, suffering and portrayed as victims. There is still a tendency to 
consider migrant women as "family carers" of migrating husbands. At a time when many of them 
are entering the labour force of the country of arrival, and when more women migrate on their own 
initiative in search of work, the understanding of their migration remains short-sighted and refuses 
to identify their autonomy throughout the migration journey. Today, a lot of research is focused on 
women and migration. On the other hand, multiple invisibilisation mechanisms continue to obscure 
much of the existence of migrants, including the plurality of their activities. A number of themes 
which are related to various forms of violence and victimise these women have become recurrent. 
These themes include trafficking, the Islamic veil, domestic slavery, polygamy, and forced marriages. 
Another figure that makes immigrant women visible, and has attracted a lot of interest and research 
in recent years, is of them fulfilling the role of domestic worker and carer. 

 

Italy 

According to the ISTAT (National Institute for Statistics -the main supplier of official statistical 
information in Italy), as of 1 January 2017, there were 5,047,028 foreign national residents in Italy. 



 

 

This amounted to 8.2% of the country's population and represented an increase of 92,352 compared 
to the previous year. Around 6.2 million people residing in Italy have an immigration background 
(around 10% of the country population). The distribution of the foreign born population is largely 
uneven in Italy: 59.5% of immigrants live in the northern part of the country (the most economically 
developed area), 25.4% in the central area, while only 15.1% live in the southern regions. The 
number of children born in Italy to foreign mothers were 102,000 in 2012, 99,000 in 2013 and 97,000 
in 2014. 

In the region of Basilicata, where there are networks in operation, there are 22,500 foreign national 
residents, which make up 4% of the population. 

Migrants labour market participation reflects the segmented structure of the Italian labour market 
along the lines of class, gender, skill level and migratory status. Most foreign workers are employed 
in the service sector (57%). However, the incidence of migrant workers in the agricultural sector has 
tripled over the last ten years. This incidence has also increased in construction, wholesale and retail 
trade and services. Both male and female migrant workers are overrepresented in low-skilled 
occupations (37% versus 8% among Italians); only 6% of migrant men and 8% of migrant women are 
employed in highly-skilled occupations (e.g. as managers, professionals, technicians). Underlying 
factors may include the limited recognition of foreign diplomas and qualifications, the imperfect 
transferability of skills and previous work experience and social forces. Female migrant workers are 
overrepresented in the cleaning and catering industries, as well as in the care sector, especially for 
the elderly and children, thus contributing to enabling female Italian workers to participate in the 
labour market outside the private sphere of the home.  

The number of firms run by foreign-born individuals (675,000 units, 9% of the total) has grown by 
25.8% over the last five years; 94% of these firms are run by ,and composed of, immigrants. Most 
migrant firms are concentrated in the wholesale and retail trade sector (35% of the total), the 
service sector (22%) and construction (21%.). Immigrant-owned businesses have become a wide 
spread social phenomenon in Italy. According to Unioncamere, as of 31 March 2017, 9.5% of the 
enterprises officially registered were immigrant-owned enterprises. A recent research (Immigrant 
women’s entrepreneurship: Is there a development model in Italy? 14 August, 2017) revealed that 
there are 15,065 foreign women entrepreneurs in Italy, equal to 16% of the total run by men. The 
majority of female entrepreneurs are in the commercial sector (6,966), in the service sector (2,717) 
and in the textile and clothing sector (2,271).  

When it comes to management roles, women are mostly managers in the hotel and restaurant 
industry (43%), in the textile and clothing sector (38%) and in the service sector (33%); there are 
fewer women in the areas of trade (18%), transport (8%) and in the production and processing of 
metals (7%). Women are virtually absent in the construction industry (just over 1%). More than one-
third of women involved are venture partners: they are 37% of the total. The Chinese community 
has the largest number of women involved in entrepreneurship, with more than 10,000 female 
managers. According to Unioncamere Observatory data, one of the biggest immigrant communities 
in Italy is of Albanian origin. In Italy, 48% of Albanian immigrants are women and almost 3,600 
companies are headed by women, i.e. 12% of total Albanian businesses, ranking as the fifth 
community with the largest number of female migrant managers in Italy. From a territorial point of 
view, the highest concentration of immigrant entrepreneurs is in Southern Italy (3.2% versus 2.6%) 
and this is particularly noteworthy in Abruzzo, which has the highest proportion of women 



 

 

entrepreneurs (6.2%). Regarding the age, the largest share of immigrant women entrepreneurs are 
between 30 and 49 years old (49% of the total female population, with an increase of 0.2 percentage 
points compared to 2015). The business sector where immigrants prevail is commerce (about 
207,000 businesses, representing 36% of all foreign businesses), followed by construction (131,000, 
23% of foreign businesses), the third largest sector is hospitality and manufacturing (both with 
approximately 45,000 units). Geographically, the region that has attracted the majority of these 
business leaders is Lombardy with 111,000 businesses, followed by the Lazio region (75,000) and 
then Tuscany (53,000). 

 

Austria 

The “Österreichische Integrationsfonds“ (ÖIF; Austrian Integrations Funds) provides the actual data 
annually about migration and integration of women in Austria. The topics included are migration, 
language, education, work, family and health, specific challenges and chances of integration. The 
report for 2017 shows that at the beginning of the year, 19% of all women living in Austria were 
born in foreign countries (842,200 women). Most of them were originally from Germany and nearly 
half descended from countries outside of the European Union. In 2017, 4,400 women came from 
Syria, 3,400 from Romania, 3,200 from Hungary and 2,900 from Afghanistan.  

There are substantial differences between the sexes in the age structure of the asylum seekers. In 
2017, 54% of female asylum seekers were minors, compared with 45% of male asylum seekers. At 
the same time, a slightly higher proportion of the female asylum seekers are aged between 35 and 
65 years of age. Overall, the group of asylum seekers who have recently arrived in Austria are much 
younger than the average of the population without a migrant background. Overall, women are 
clearly over-represented in the area of family migration, but significantly under-represented in the 
area of qualified migration.  

Regarding the labour market situation, the rate of unemployed female migrants is much higher than 
the average rate (8.5%). 13.7% of female migrants are unemployed, especially women from Syria 
(84%) and from Afghanistan (57%). Moreover, there is a very diverse situation regarding the level 
of education: Female migrants from Eastern Europe are educated/qualified on a higher level than 
the jobs they are currently employed in. Most migrant women work in business services (46.6%) 
and in the accommodation and catering industry (39.2%). Around 40% of women from Romania, 
countries that made up former Yugoslavia and other new European countries are deemed to be 
“overqualified” for their jobs. The lack of “nostrification/recognition” of foreign degrees results in 
lower incomes for migrants. Most women who are from countries outside the European Union are 
perceived as lacking qualifications that suit the labour market. Very often, these migrants focus on 
their households and families. The birth-rate of women from these countries is high; on average, 
Syrian women have around 5.3 children and Afghan women 3.8. This means, that a large number of 
female migrants who do not come from EU countries are not contributing to the labour market as 
well as society.  

The “Division for the Advancement of Women Department of Economic and Social Affairs, United 
Nations” determine that there is still a lack of understanding and awareness surrounding the 
situation of migrant women. More detailed investigations should provide the basis for the 



 

 

formulation of policies and programmemes that promote their equality with migrant men and that 
safeguard their well-being.  

Mary Kawar stresses the following specific challenges, focusing primarily on the working field, in 
principle most of them are also very relevant for female migrants in Austria:  

 When deciding to migrate, many women may have unrealistic expectations, which may 
include a lack of comprehensive information about the migration process and procedures 
and about potential employment opportunities. They may also lack the knowledge and 
ability to cover expenses. Thus, they may be vulnerable to exploitative situations.  

 In comparison to men, female migrant workers tend to be concentrated in a more limited 
number of jobs.  

 The migration of women is mostly unrelated to career advancement and skill acquisition. 
There is enough evidence to suggest that a significant number of migrant women possess 
skills and qualifications which are often not recognised or needed in the types of work that 
they perform. In fact, many studies indicate that migration involves de-skilling for some 
groups of women.  

 In comparison to men, most migrant women end up performing the 3D (dirty, dangerous, 
demanding) jobs, and this includes domestic work. 3D jobs result in the women being 
isolated situations with limited opportunities to build networks. Therefore, they have limited 
access to information and social support.  

 Women, more so than men, tend to occupy jobs within the informal sector which is not 
covered by any labour legislation or social protection.  

 Female migrants themselves sometimes lack knowledge of their rights, and therefore fear 
the authorities. 

 From an individual perspective, most women migrate to overcome poverty and limited 
viable employment opportunities in their home country. Most see their employment as 
temporary to achieve certain personal/family objectives (e. g. saving to establish a business, 
build a house, pay debts or for the education of their children). However, these objectives 
are difficult to achieve in the short term, or over a single contract period, due to a variety of 
reasons, for example problems with debt bondage, withholding of wages, receiving lower 
wages than originally stated in the contract, lack of knowledge on money management and 
savings, among many others. This means that they may stay longer than anticipated or go 
back and forth in migration cycles between source and destination countries.  

 The return and reintegration process of migrant workers can also be more problematic for 
women than men (e.g. socio-psychological effects, family relationships, financial difficulties 
and employment related problems).  

 Female migrants face specific forms of discrimination, exploitation and abuse.  

In order to enhance the situation of migrants and to break down barriers on different levels, and in 
different fields of society, Styria has a very rich NGO scene (especially in the provincial capital Graz), 
furthermore the State of Styria agreed upon a common position regarding diversity in 2011. One 
very important step was the foundation of the “Antidiscrimination Office Styria” 



 

 

The 2018 integration report describes the following recommendations in terms of women’s 
integration:  

“Special attention must be paid to family reunification with people entitled to asylum who are 
already resident in Austria. Women, and in particular women entitled to asylum or subsidiary 
protection who come to Austria for the purpose of family reunification, are faced with different 
challenges from other groups of migrants. For this target group, the goal must be to continue the 
targeted expansion of integration measures aimed specifically at women (e.g. advanced courses for 
women within the scope of the values and orientation courses held by the Austrian Integration 
Fund, special qualification and mentoring programmemes for women, etc.)” 

 

Hungary 

In 2018, Hungary had 161,809 foreign born residents. This is 1.67% of the population. This number 
was 166,000 in 2007, with mild growth until 2011, when it was slightly above 200,000. It dropped 
significantly in 2012, when the number of foreign born men living in Hungary was 92,838 and foreign 
born women was 68,971 then started to grow. According to data from the Hungarian Central 
Statistical Office, the main region of origin of migrant women residing in Hungary in 2018 was 
Europe (42,953), of which the top three countries of origin were Germany (7,771), Romania (7,522) 
and Slovakia (5,484). The second most represented region is Asia (20,891), of which 9,897 women 
came from China. In the third position, is the American continent (2,753), with more than half of 
the women coming from the United States (1,583). Finally, Africa (2,112) and Australia and Oceania 
(262) represent the smaller groups of migrant women in Hungary. 

Research about migrant women in Hungary is scarce. However, in 2018, the Hungarian Helsinki 
Committee published the report “Safety-Net Torn Apart – Gender-based vulnerabilities in the 
Hungarian asylum system” (Bakonyi, 2018), aiming to assess whether the special needs of women 
and LGBTQIA  asylum seekers and beneficiaries of international protection were being considered 
during the asylum procedure and the integration process in Hungary. In 2017, 36.5% of the total 
3,397 asylum seeker applications, were from women. Although women represent more than one 
third of asylum seekers, the Hungarian government does not have a proper legal framework or an 
established protocol to identify  asylum seekers with special needs. According to the Hungarian law, 
vulnerability is defined as “the unaccompanied minor or a vulnerable person, in particular, a minor, 
elderly or disabled person, a pregnant woman, single parent raising a minor child and a person who 
has suffered from torture, rape or any other grave form of psychological, physical or sexual violence, 
found, after proper individual assessment, to have special needs because of his/her individual 
situation”. This definition does not include women as such, nor those who identify as LGBTQIA. The 
lack of an established legal framework and protocol leads to significant problems encountered by 
this study. Concerning transit zones, where asylum processes are initiated on arrival to Hungary, 
there are no specific services tailored to respond to the special needs of  asylum seekers in situations 
of vulnerability. Women are not provided with separate accommodation; there are no separate or 
safe environments for activities targeting women; the psycho-social assistance provided to women, 
particularly victims of torture and trauma, is insufficient and staff of the transit zone are not trained 
nor equipped to identify and care for  asylum seekers in situations of vulnerability, such as torture 
and trauma survivors and victims of gender-based violence. Furthermore, there is a lack of 



 

 

interpretation provided during interactions with nurses, doctors, psychologists and social workers, 
which makes it more difficult for women to access these services. 

Regarding services in Budapest, several NGOs and church-based organisations used to provide a 
variety of integration services that could be accessed by women, with some services specifically 
focusing on women. For example, refugee women could attend sessions at a women-only therapy 
group, regular meetings in a women’s group and sewing and yoga classes. Furthermore, child-care 
was provided during Hungarian language classes for refugee women and there were special courses 
focusing on women and their access to the labour market. However, as of 24 January 2018, the 
Hungarian government withdrew its call relating to 13 areas financed by the European Union’s 
Asylum, Migration and Integration Fund (AMIF), several of them related to integration services 
(provision of assistance to unaccompanied minors; legal assistance; psycho-social assistance; 
housing assistance; training for professionals and the monitoring of returns). Therefore, many of 
the integration services provided by NGOs to refugees and financed by AMIF stopped in June 2018. 
Furthermore, the hate campaigns against migrant and refugee people led by the Hungarian 
government since 2015, have negatively affected migrants and refugees’ lives. For example, when 
searching for a house or applying for a job, the most vulnerable groups, such as women, were 
affected. 

The main conclusion of this study was that “systematic assistance provided by the state to women 
and LGBTQIA  asylum seekers/refugees is completely missing, both during the asylum procedure 
and the integration process” (Bakonyi, 2018). In addition, given the governments withdrawal from 
its AMIF call, NGOs and church-based organizations will have a harder time providing their services 
to all the beneficiaries of international protection, leaving them, especially groups, in vulnerable 
situation, with no safety support net. 

 

Existing Trainings and Services 

 

United Kingdom 

Education is fundamental to employment. A number of migrant women lack formal qualifications, 
language skills or adequate education and this means that they can be restricted with regards to 
employment. Being unable to speak English is a barrier to well-being, to family access, to healthcare 
and to the exercise of rights, as well as to successful integration into wider communities and to 
career progression.  

For those migrant women who do have qualifications, many of them struggle with getting these 
recognised. For example, one study of a group of migrant women who were in the UK on a spouse 
visa showed that 92% of the group had been enrolled in formal education prior to coming to the UK 
and nearly 58% had one or more graduate and post-graduate degrees. Despite this, the majority of 
these women were not in paid employment. The few that were in employment, were working 
mostly in part-time jobs which were significantly below their academic abilities. One of the women, 
a Turkish senior director of an engineering company, could not find a job in Britain.  



 

 

As the migration observatory notes, “there can sometimes be a mismatch between an individual’s 
educational attainment and the skill level required for his or her job in the UK”. Migrants from 
Eastern Europe, Bulgaria and Romania are likely to work more hours and earn lower wages than 
other workers, partly reflecting their numbers in lower-skilled jobs. Many EU migrants are also more 
likely to be over-educated for the jobs they are in and are likely to be underemployed, i.e. working 
in jobs they are overqualified for. 

Migrant-supporting initiatives in Sheffield:  

 EMPOWER is a project run by Inova in Sheffield which taught local vulnerable women 
how to increase their employability and entrepreneurship by empowering themselves. 
The project also ran a sister course EMPOWER Others, teaching support workers these 
skills in order for them to better guide and coach their female clients.  

 Ashiana, City Hearts, Together Women and Snowdrop project are all local organisations 
in Sheffield that work directly with vulnerable migrant women and offer support and 
guidance for matters such as employment.  

 Business Sheffield offers a range of free workshops and training to start-ups and growing 
businesses in Sheffield and the Heeley Trust deliver a programmeme called Sheffield 
Online Learning.  

National migrant-supporting initiatives:  

 There are also charities such as the Princes Trust, which offer free training opportunities 
for young people in the fields of catering, construction, media and sport.  

 Nationwide, there are a few charities focussed on helping migrants to integrate into 
communities, such as Doing Good Leeds, which runs free training opportunities to help 
to integrate migrants into the community and build their confidence, and the Migrant 
Resource Centre, which is based in London and designed to help migrants improve their 
skills to find employment.  

 The University of East London has recently launched a course designed to give refugees 
and asylum seekers an education that will enable them to go on to study a Bachelor’s 
degree.  

 Whilst there are opportunities both locally and nationally, the UK does not have an 
extensive amount of free training programmemes available, that are specifically 
focussed towards migrants.  

 The UK government have various methods to support entrepreneurs. They run 2 
entrepreneur programmemes:  

1) Global Entrepreneur Programmeme – aimed at early stage entrepreneurs 
and start-ups  

2) Sirius programmeme – aimed at final year university students or recent 
graduates with start-up ideas.  

 The government webpage lists various support for finances which are available, 
depending on the type and location of the business: https://www.gov.uk/business-



 

 

finance-support. To apply for an entrepreneurship visa, however, you need at least 
£50,000 in investment funds.  

 

France 

In France, the Ministry of the Interior is in charge of issues related to the reception and integration 
of foreign newcomers during the first five years of their settlement in France. It is the only ministry 
in the European Union to have specific resources in this regard. However, beyond the official 
process, many of these integration and reception objectives are part of an inter-ministerial and 
decentralised logic in the territories: through complementarity and through funding and association 
with actors involved in the field of lifelong education and training for foreign populations. According 
to APCE11 (2013), more than 1,500 associations in French territories contribute to the 
implementation of the reception and integration policy for newcomers. 

According to INED (Institut National d'Etudes Démographiques - Ichou, 2017), immigrants form a 
population with very diverse levels of education and their education is often above the average in 
their country of origin. However, according to INSEE, it is observed that migrants are generally less 
likely to be employed than non-migrants in destination countries, and are in fact more exposed to 
labour market difficulties. 

Despite this, in France, every year, more than 25,000 companies are created by foreigners, 22% of 
which employ individuals from the very beginning of their activity. The corresponding percentage 
for the French is 12%. In 2017, women established 4 out of 10 companies in France. Migrants can 
receive financial support not only from the banking system, but also from their communities, and 
many support and business start-up schemes have been developed in France. Since 2015, women 
have accounted for 40% of all entrepreneurs. 

Several services and training courses in the field of the labour market and social integration exist in 
Paris and in the surrounding Paris region, a number of which specifically target migrant women. 
Some associations specialise in monitoring these groups throughout their socio-professional 
careers. There are associations that act as intermediaries between "municipalities" and migrant 
entrepreneurs; nevertheless, these mechanisms regularly go beyond their mission of supporting 
creation. Sometimes these associations also manage related issues: mastery of the creative tool, 
French language acquisition, administrative situations and prevention of discrimination through an 
awareness of the law. Trainers are trained to help entrepreneurs set up businesses, but they also 
have skills on how to manage intercultural diversity. It is indeed important to restore their 
confidence, especially in the case of refugees, whose lives are, or were, in danger or may have been 
particularly destructive. 

Being an immigrant involves many difficulties such as adapting to a new environment, overcoming 
cultural shocks, learning a new language, learning the codes of French society, obtaining recognition 
of qualifications or diplomas, having previous professional experience and fighting against 
discrimination and stereotypes. (Apur, 2016). For migrant women who wish to start their own 
businesses, they face particular difficulties related to gender, origin or society in implementing 
entrepreneurial projects in France: they are often oriented towards "feminised" jobs.  

 



 

 

Italy 

In an effort to attract foreign entrepreneurs willing to establish innovative business companies in 
Italy, the Italian Government has introduced the "start-up" self-employment work visa. This is aimed 
at non-EU nationals who are intending to set up an innovative start-up business in Italy or to join as 
a shareholder/self-employed worker in an Italian start-up that has already been established. 

Italia Startup Hub is a similar visa programmeme available to foreign nationals that are already in 
Italy as holders of any residence permit (such as study, internship, family and other residence 
permits). The programmeme allows them to convert/update their permit into a start-up self-
employment residence permit to set up an innovative start up business or to join as a 
shareholder/self-employed worker in an existing start up. The start-up visa programme is designed 
to simplify and speed up the procedures involved in the visa application process. 

The procedure is almost entirely managed through a dedicated website 
(http://italiastartupvisa.mise.gov.it/) and follows a streamlined online procedure. As a final remark, 
the literature on migrant entrepreneurship in Italy has highlighted that a number of migrants have 
chosen to become entrepreneurs in order to avoid the lack of job opportunities and to comply with 
the laws on the permits of stay. With specific reference to female immigrant entrepreneurship, it is 
supported by associations that promote the circulation of good practices, initiatives and projects, 
and that represent the interests and common issues of the associated parties towards local 
institutions. We must also mention that the committees for immigrant women's entrepreneurship, 
which were set up at the Commerce Chamber, were involved in the organisation of information and 
training meetings about business opportunities for women. Therefore, although specific and 
effective support to migrants wishing to start up their own business is offered and guaranteed by 
local Municipalities, Chambers of Commerce and Provinces throughout the whole Italian territory, 
the main consulting services/organisations supporting migrant start-ups in Italy are: 

 CNA World association. This association was set up in 2009 through the Italian National CAN 
(Confederation of Craftsmanship and Small and Medium Enterprises) and promotes 
measures to inform and guide foreign citizens on the issues of business. The objective of the 
initiative is to support non-EU citizens who are, or intend to become, entrepreneurs in Italy. 
By offering support on how to start a business, credit, tax compliance and employee training, 
the initiative aims to smoothly integrate migrants into Italian society. As well as being close 
to the type of businesses run by foreign nationals, the CNA created the World Service 
Daedalus to offer support for individuals who are starting their own business, to search for 
funding and identification of training paths. 

 Start-up Visa Programme. This programme represents the Italian Government policy to 
attract innovative entrepreneurs from all over the world. Italy’s startup visa scheme was 
inspired by one of the proposals of the “Destinazione Italia” plan, a national strategy 
launched by the Italian Government in late 2013 to attract foreign investment and enhance 
the competitiveness of Italian companies. The programme became fully operational with its 
official website http://italiastartupvisa.mise.gov.it/ and the first version of these guidelines 
in June 2014. The programme guidelines are the result of a collaboration between the Italian 
Ministry of Economic Development, the Ministry of Foreign Affairs and International 
Cooperation, the Ministry of Interior, and the Ministry of Labour and Social Policies. The visa 
issuance procedure should follow a fast and streamlined procedure. The evaluation of the 



 

 

start-up companies is to be carried out by a technical committee established by the Ministry 
of Industry and Economic Development. To obtain an entry visa for startups, foreign 
entrepreneurs should prove to own no less than €50,000 of financial resources. This funding 
can be raised through venture capital, crowdsourcing, investors, or Italian/foreign 
government and non-government organizations. Special facilitations are provided for the 
foreign citizens who have secured the support of a certified incubator. Requirements and 
conditions to apply for this type of visa are listed in the documents published in the Italian 
Ministry of Foreign Affairs website (Startup visa guidelines and Italia Startup Procedures).  

 Migrants Integration Portal (www.integrazionemigranti.gov.it). This portal was created with 
the aim of strengthening the integration of residing foreign nationals into Italian society. The 
Portal has been online since 17th January 2012, and was developed through a project co-
financed by the European Fund for the Integration of Third Country Nationals. This was 
under the coordination of the Ministry of Labour and Social Policy, and with the involvement 
of the Ministry of the Interior and the Ministry of Education, University and Research. The 
network of subjects involved in the implementation of the Portal was subsequently 
extended, through the collaboration of other institutional subjects, including: the Ministry 
of Health, the Ministry of Cultural Heritage, the Regions and Municipalities mostly involved 
in integration-related and immigration policies, as well as through the involvement of 
international organisations (UNHCR), third-sector operators promoting and implementing 
integration policies, including social institutions (patronati), with over 4,200 immigration 
desks, whose services are mapped in the Portal. For immigrants living in Italy, the Portal 
represents a reliable tool to retrieve information and references on services offered to 
immigrants in the area where they live. The Services section of the Home Page provides 
detailed information about language courses, work, access to housing, medical care and all 
information pertaining to the integration services offered in local territories. The Portal 
includes a variety of informative sections highlighting the latest news on laws, regulations 
and ongoing immigration related projects, together with a number of successful experiences 
about immigrants’ integration. In addition there is a toll free multilingual call center available 
– phone number 803.001 – with operators available to support users on how to access the 
Portal and make full use of it. A monthly newsletter offering a range of useful information 
to migrants accessing the website is also available on the Portal. 

 

Austria 

In Austria, there are many different projects and organisations covering the integration of female 
migrants. These projects and initiatives are helping female migrants by offering language and/or 
communication courses (German) and/or basic education, guidance and counselling on different 
issues (like jobs and labour market, education, health, rights, anti-discrimination, family issues, 
violence and abuse). They also provide special job and employment training (e.g. support for job 
seeking and application, courses for special job skills) as well as temporary employment contracts 
in the so-called second or third labour market. Women (and men), who are unemployed for more 
than 12 months get a chance to learn skills for several jobs and they also receive support in finding 
a job in the first labour market. Interestingly, these projects also are ‘laboratories’ for integration, 



 

 

because the participants are coming from different socio-cultural and ethnic backgrounds. Some of 
the projects in the second labour market are only for women who are permanently unemployed.  

Most of these training programmes and initiatives are offered by NGOs or are financed by the state 
on a local, regional or national level, by the European Union and very rarely by donation. Due to the 
plurality and diversity, we mostly concentrate more on Graz and Styria. This variety shows different 
approaches to disadvantaged female migrants and their life situations. Sometimes one organisation 
may cover some of these aspects, yet sometimes they are only related to one specific problem. 
Some of them are also ‘open’ for the autochthonous population, men and/or male migrants in 
challenging life situations.  

 

Hungary 

The main focus of Hungarian migration policy is the regulation of foreigners’ entry into the labour 
market. Entry is restricted for those who are not citizens or permanent residents of EU countries or 
who do not experience preference due to some other reasons. There is no explicit immigration 
preference in the Hungarian immigration regulations, except for some rules for ethnic Hungarians. 
The rights associated with employment are favourable for those who found work; however, when 
trying to find employment, migrants in Hungary face both unfavourable eligibility provisions and 
labour market integration measures. Third country nationals face restrictions on their access to 
education and training. Trade unions do not represent migrants and collective agreements do not 
address the issue either. 

 

  



 

 

Findings of the Focus Groups and the Success Interviews 
Challenges of integration 

 

Issues relating to the language skills were the most repeated challenge mentioned by the women in 
the focus groups. They have experienced discrimination due to the language barriers they face 
within their host country. 

Due to the current political situation in the participating countries, in the United Kingdom, Hungary 
and Italy it was mentioned that women have been victims of condescending and sometimes 
antagonizing remarks made by nationals. In Hungary the fragile situation of migrant women is also 
a result of government actions: shutting down the university campus of the Central European 
University, abolishing integrational funds, minimising the care available for refugees. In Hungary 
there are no state-run integration programmes or domestic funds for integration. Women in the 
focus groups found that cultural differences and learning new cultural codes could have implications 
on their ability to socialise. Therefore, understanding the history of the country, the traditions, etc. 
represents a good way for the women to integrate in the community. The skin colour, the 
stereotypes linked to migrants and gender are the main factors of exclusion. Their gender was 
sometimes the reason for their discrimination (for example, women who were pregnant and alone 
in a new country). In particular, Muslim women who were wearing a headscarf, faced a lot of 
rejection in their lives - even in the university context it is sometimes hard to integrate. On the other 
hand, low self-esteem, fear, excessive demand and psychological problems were all deemed to be 
big challenges for the integration process. 

Regarding integration into the labour market, it is important to note that not all the knowledge, 
know-how and interpersonal skills that they have been able to acquire in their country of origin will 
be highlighted. The limitations of a student visa were also mentioned, as students are only able to 
work part-time. On the other hand, getting a working visa is very difficult as some companies will 
not sponsor the visa because of costs and the limitations put in place by the Home Office. Especially 
higher qualified jobs seemed to be reserved for the local population, and therefore qualifications 
don’t ensure a good job. Women from South America stated that they were unable to get a job 
specifically linked with their studies for this reason. In addition, foreign driving licenses are often 
invalid and this represents a problem because it prevents migrants from being autonomous.  



 

 

Moreover, there are several other aspects that hinder a migrant’s job hunt, such as the desire to 
have children, a lack of an appropriate CV (in the language of the host country), socio-cultural and 
workplaced harrassment. Age-based discrimination was alaso mentioned and one participant who 
works in the IT sector stated that she was often a target of those typical “men’s jokes” but she says 
that this working environment is the same everywhere. Furthermore, the participants in the focus 
group experienced xenophobia and several barriers to actively participate in society – especially in 
the labour market.  

 

Strategies for Integration 

 

 

The mentioned strategies for migrants’ integration can be categorised into different categories 
where some may overlap: personal, networking and political. On the personal level, it is understood 
that learning the domestic language, education and finding a job are very important. Nevertheless, 
the personal integration strategies are very diverse and depend on the legal and family status. 
Mothers of young children focus on the children’s needs and are engaged with educational topics 
of their children. Young women without children are very motivated to succeed in university in order 
to secure a good job afterwards. The well-educated women in the focus groups see themselves as 
well integrated; nevertheless, they want to keep some parts of their personal identity, such as their 
religion and related symbols like the headscarf. One woman (an asylum seeker) decided to take off 
the scarf in order to have easier access to jobs.  

Networking seems to be a common strategy, especially local friends and networks are highly valued. 
However, it often seems much easier for the women to rely on their family network (if they have 
one) and community networks (Islamic communities, ethnic communities, etc.).  

Most of the women said that through local community organisations, associations or groups they 
were able to find workshops, events, or courses that helped them to build their community, network 
and social circles. They have made both local and foreign friends due to the access to resources that 
have allowed them to connect with others. Through skill and career development courses, they have 
gained self-confidence, some have participated in volunteer work to practice and improve their 
language skills.  



 

 

The focus groups allowed us to highlight conflict resolution strategies, particularly through internal 
resources such as laughter, the development of skills, hindsight and the de-dramatisation of a 
situation, but also external resources such as friends with whom they can share and from whom 
they can find help if necessary. 

Many of the women suggested using online platforms such as Linkedin to find employment. Other 
women also suggested that through associations and organisations they established social networks 
that helped them find employment in their city. They said that this was often the surest way of 
finding and securing employment.  

Participants mentioned issues they face when seeking employment as a result of having moved to 
a new country where they may lack the support systems that they had in their home countries, such 
as having no references, contacts or particular national qualifications that often are either expensive 
to receive or involve lengthy unpaid training. It was acknowledged that anyone in the early stages 
of their career will experience issues, but that these are “amplified when you are not local”. 
Language, achieving higher education, adapting to the local culture, networking, defending oneself 
against xenophobia. Moreover, the participants tried to do internships, attended labour integration 
programmes and special courses (e.g. in the technical field) in order to have better chances at 
finding a job. 

In order to fight islamophobia, racism, xenophobia concrete contact points like the police and the 
anti-discrimination office and media sources which are sensitive towards diversity are very 
important. One participant proposes a quota system for female-migrants to ensure accessibility on 
the labour market. 

  



 

 

Recommendations 

The “FemTalks Forum” training and platform aims to address the complexity and intersectionality 
of the challenges, barriers and problems of female migrants, such as stereotypes; racism and 
discrimination; insecure working conditions; residential and social-welfare status; missing or bad 
legal and financial recognition of women’s working sectors (e.g. care/social work); lack of 
recognition of education (nostrification); difficulty starting positions into the labour market (low 
qualification, language problems, etc.); and conflictual emancipation from traditional values and 
rules.  

Stereotypes shape the image of female migration, and therefore it is necessary to offer professional 
platforms, where women are active and speak for themselves. In this way the project can offer 
creative and empowering spaces where those who have been affected can exchange their specific 
experiences, strategies and perspectives.  

The stereotype of the “powerless migrant woman” understands migrant women as victims of their 
traditional culture, and this is a concept that must be questioned. Instead of othering and excluding 
the specific life-conditions, limitations and power of migrant women, their autonomy must be taken 
into consideration.  

In order to understand the specific phenomena, there is a further need to analyse the gender 
hierarchy and the relevant political and societal framework, especially in the field of migration, 
work, education, media and social welfare.  

It will be very important to integrate women who have an array of life-situations (in training 
programmes, work, family-engagements, etc.). There should be better cooperation with the 
unemployment offices and local NGOs in order to  adequately address possible participants (gender, 
language, socio-culture, etc.). 

After completing the research, we found that the migrant women in the participating countries face 
similar challenges regarding employment opportunities and integration into society. The women 
with an Arab/Muslim background seemed to face discrimination and scrutiny because of their 
choice to wear the hijab. As for the Latin American women, they found the cultural differences to 
be the most challenging for integration. Both groups of women found their language ability to be 
the primary challenge in adapting to the host country.  

The migrant women interviewed came from a variety of backgrounds, and based on their 
differences, it should be noted that not every migrant woman faces the same experiences or is 
treated in the same way because of the variation in education, religion, country of origin, accent, 
and whether they have children or a family. Therefore, we reccommend that training programmes 
be created which acknowledge the hetereogeneity of migrant women and integrate this diversity 
within the programme. 

We believe that the women will benefit from non-traditional forms of career and self-development 
training that incorporates creativity through a theatre-based programme, as it will allow them to 
change the narrative linked to migration and gender and tell their own stories. Consequently, 
FemTalks Forum will utilise non-traditional forms of training such as Forum Theatre in order to boost 
the confidence and employability of participants.  



 

 

Some women expressed feelings of frustration and desperation at building their language skills and 
not finding the correct way of expressing their emotions or thoughts. We believe that through the 
Theatre Forum method, we can help women to develop coping strategies through the use of theatre 
techniques which aim to integrate alternative forms of communication. This can help them manage 
their stress levels and feelings of anxiety regarding adapting to a place that is much different than 
their country of origin.  

The common themes we found in our interviews and focus groups were related to employment and 
social challenges and its consequences on mental health. The other concern was the lack of support 
and current political climate around the topic of immigration. The struggle to obtain a visa had 
overwhelmed many of the women because it left their legal status unconfirmed.  

We would recommend the programme to any migrant women who feel like they have room for 
improvement with regards to their social or employment integration. Participants would need to be 
able to speak and understand English to a certain degree in order to get the most from the training. 
We see this training being most suitable for migrant women who are either actively seeking 
employment opportunities, looking to get more involved with local communities to develop socially 
or are planning their future in the UK.  

Many of the women expressed their desire to create networks; therefore, the Forum groups should 
be created with that in mind. It is an open space for women to speak freely about their struggles 
and connect with other women who need or want support from others. Therefore, through 
FemTalks, we are aiming to creating inclusive and supportive networks for all participants. These 
networks have the potential to be sustainable in the long term. 

The training should focus on the positive elements of being a migrant women, how it makes them 
unique, what the benefits are and how they can use this to their advantage. The training will, 
crucially, be an opportunity for women to create networks and become involved in a community of 
migrant women like themselves. Therefore, the social element, including peer-support, should be 
incorporated as part of the programme. This could also help participants with issues relating to 
practical support, e.g. visa issues and local support organisations. 

 

Annexes: 
 
Annex 1: UK National Report 
 
Annex 2: France National Report 
 
Annex 3: Hungary National Report 
 
Annex 4: Austria National Report 
 
Annex 5: Italy National Report 
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